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Professor Peter Hawkins

The Coach’s Adab and Be-attitudes needed for Tomorrow’s World
Marshall Goldsmith famously said: “What got us to here will not get us to there.” Peter Hawkins has done
published extensive global research on “Tomorrow’s World and the Necessary Revolution in Leadership
Development.” as well as writing and speaking internationally on the future challenges for the Coaching
profession. In this talk he will focus on what tomorrow’s world requires us as coaches to develop in our
own ways of being and relating.
Biography
Peter Hawkins is Professor of Leadership at Henley Business School, Chairman of Renewal Associates
and founder and Emeritus Chairman of Bath Consultancy Group. He is a leading consultant, writer and
researcher in leadership and leadership development and an international thought leader in executive
teams and systemic team coaching. Over the last 30 years he has consulted and coached many leading
companies all over the world and has authored several best-selling books.

Hilary Oliver
The ICF Perspective
Hilary will be providing a response to the opening Keynote.
Biography
Hilary is Chair on the ICF Global Board. She works as an executive and leadership coach, facilitator, trainer,
coach-mentor and coach supervisor in her own private practice. Hilary has been coaching internationally as
a professional coach for 15 years, and prior to that has had over 20 years of experience in a wide range of
business sectors and executive positions. Hilary enjoys working with all levels of leadership and loves
working with the younger leaders of today.
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Gelong Thubten
Mindfulness and compassion
Mindfulness as a state of awareness and responsiveness.
Mindfulness training enables us to generate deeper levels of awareness as well as resilience to stress.
This talk will provide some of the theory and practice of this technique, showing how to bring
mindfulness into our everyday coaching practice.
Biography
Gelong Thubten is a Tibetan Buddhist monk who teaches meditation and specialises in providing nonreligious mindfulness workshops and training programmes for businesses and organisations. Thubten
has been a monk for 24 years at Kagyu Samye Ling Monastery, and has spent over five years in intensive
meditation retreats. Clients include the NHS, Google, Facebook, HSBC, Lloyds Bank, Clifford Chance, the
ICA, and medical and school students.

Dr Christian van Nieuwerburgh
Unlocking Potential of Coaching in Islamic Culture
In this interactive session, Christian and Raja will explore the implications of coaching within Islamic
cultural contexts and present the recently published “Ershad” coaching framework.
Biography
Dr Christian van Nieuwerburgh is Professor of Coaching and Positive Psychology at the University of East
London. He is a sought-after executive coach, researcher and educational consultant. Christian is interested
in intercultural coaching, the creation of positive work cultures and the use of coaching within educational
settings. He publishes extensively in the field of coaching and has recently co-authored The Principles &
Practice of Coaching in Islamic Culture (Karnac).

Raja’a Allaho
Unlocking Potential of Coaching in Islamic Culture
In this interactive session, Christian and Raja will explore the implications of coaching within Islamic
cultural contexts and present the recently published “Ershad” coaching framework.
Biography
Raja’a Al-Laho has 20 years of experience in the provision of consultancy, training and coaching. She
has specialised in development and performance and has worked on many projects and training
programmes for companies in public and private institutions in Kuwait and the Gulf. Raja’a is an
Accredited Coach by the International Coach Federation (ICF), and is founder of the first coaching
school in the Middle East – Mashar Coaching School.
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Yetunde Hofmann
Working In Love
Discover the additional insights that working in Love will provide and the extraordinary results that
potentially can be present
Biography
Yetunde is an internationally accredited Integral Development Coach who focuses on whole personand whole team-centred leadership development. She describes her style of coaching as lovingly
direct. Yetunde has delivered commercially successful change leadership interventions in organisations
like Unilever, Prudential Plc, Northern Foods Plc and Allied Domecq. Her experience confirms that with
the presence of love a leader, and therefore his or her people, can deliver extraordinary results.

Bob Thompson
With No Attachment to the Answer
The workshop will explore three themes in a participative way – coaching along the directive to nondirective spectrum; the importance of a relationship of trust and rapport; and how the coach might use
their self in coaching.
Biography
Bob is Professor of Practice at Warwick Business School where he runs modules on leadership and coaching
skills for MBA students. He is an experienced coach, supervisor and mediator, and in his practice he adopts
a primarily non-directive approach that trusts that the resources and motivation for clarifying and achieving
goals rest with the client. He has written a number of books on coaching and on learning from experience,
including the Sage publication First Steps in Coaching.

Hetty Einzig
What do you stand for as a coach?
The world is in trouble and leading edge businesses are taking a regenerative stance: thinking afresh about
their role and contribution in the world. Is it then tenable for coaches to maintain their traditional neutral
stance? For coaches to be resilient in our VUCA world and able to support leaders in fast-moving times
without compromising their integrity, we need to create for ourselves a 'four legged stool’. This will
support New Generation coaches to operate in this regenerative space, bringing values and ethics into the
coaching relationship and working in partnership with leaders to cultivate a 'bigger than self' vision.
Biography
Hetty brings 30 years of psychology and executive coaching experience to global leadership
development. Her career has spanned the arts, journalism/TV, psychology, health and organisational
development, with women’s leadership a key focus. She is editor of Coaching Perspectives and holds a
Masters degree in Psychoanalytic and Systemic Approaches to Consulting. Her book, The Future of
Coaching: Vision, Leadership and Responsibility in a Transforming World, will be published in May.
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Dr Jonathan Passmore
Using emotional awareness in Coaching
In this session Jonathan will draw on psychological research exploring our understanding of emotional
awareness and how we can use these insights to make inferences about emotional states and use this
awareness in our coaching practice. The session will focus on two aspects; self awareness and how we
can better understand our own changing emotional states and secondly how we can gather data from
clients body language to better understand their states and adapt our interventions, for example the
level of support or challenge, or the focus of the inquiry, to best meet the client where they are and
help them on their journey.
Biography
Jonathan is a chartered psychologist and Executive Director of the Henley Centre for Coaching and
Behavioural Change. He holds a professorship at the University of Evora, and has substantial
commercial experience working at board level in the public, private and not-for-profit sectors,
including PwC and IBM Consulting. He has coached senior executives and politicians, including cabinet
members. He has published thirty books, over 100 papers and book chapters, and has spoken at
numerous events worldwide.

Dorota Bourne
Authentic identity coaching
Aligning our life purpose, vision and corresponding actions to achieve optimum results and fulfilment
Biography
Dr Dorota Bourne is Academic Director of the Centre for Coaching and Behavioural change at Henley
Business School. She holds a PhD in Management and a fellowship of the Higher Education Academy.
She is a member of the British Psychological Society. Her expertise lies in change management,
organisational development and executive coaching. Her approach is based on personal construct
psychology, focusing on professional and personal transformation through coaching.

Michael Beale
Authentic identity coaching
Aligning our life purpose, vision and corresponding actions to achieve optimum results and fulfilment
Biography
Michael specialises in business performance and Marshall Goldsmith’s stakeholder coaching. As part of
Marshall Goldsmith’s network, he sets international coaching programmes and coaches individuals
worldwide via Skype. Michael had 20 years in retail buying, business development, marketing and
business strategy, and latterly developed the strategy for a billion-pound division in the BT group. He
consults to a wide range of clients.

