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COACHING CONFERENCE 2017
The Henley Centre for Coaching and Behavioural Change is dedicated to co-evolving excellent
coaching practice. Our 13th Annual Coaching Conference is focused on Coaching: Beyond Skills.

Wednesday 14 June 2017
Location
Henley Business School,
Greenlands, Henley-on-Thames,
Oxon. RG9 3AU

Fees:
£250 + VAT
10% discount for Henley alumni
and current students
To book visit:
henley.ac.uk/conf

Amid the hurly-burly of life, how do you, as a coach, arrive with your
coachee in your most resourceful state? What environment do you
create as the backdrop to your session? These things can be even more
important and impactful than the tools and skills you use.
This year’s conference explores a diverse number of ways in which you
can achieve a useful ‘state’ to best serve your coachee. You can select
two from the six parallel sessions available, each of which offers a
different approach.
Some of the sessions present a faith approach to coaching, bringing in
the principles and tenets of Buddhism, Christianity and Islam. Others
apply the lenses of psychology and philosophy to create an objective
view. Yet other sessions adopt a stance of emotional awareness and
unconditional positive regard. The sessions are as interchangeable as
they are diverse and will all spark fresh thinking and energy for your
coaching practice.
Towards the end of the afternoon, we will come together as a full group
– first, to learn how mindfulness and compassion can engender an
appropriate coaching stance, and then to gather thoughts in a final panel
session and dialogue about coaching beyond skills.

I always benefit personally and professionally
from my time at Henley.
Participant at the Coaching Conference 2016

Keynote speakers

Peter Hawkins
Peter Hawkins is Professor of Leadership
at Henley Business School, Chairman
of Renewal Associates and founder and
Emeritus Chairman of Bath Consultancy
Group. He is a leading consultant,
writer and researcher in leadership
and leadership development and an
international thought leader in executive
teams and systemic team coaching. Over
the last 30 years he has consulted and
coached many leading companies all
over the world and has authored several
best-selling books.

Hilary Oliver
Hilary is Chair on the ICF Global Board.
She works as an executive and leadership
coach, facilitator, trainer, coach-mentor
and coach supervisor in her own private
practice. Hilary has been coaching
internationally as a professional coach
for 15 years, and prior to that has had over
20 years of experience in a wide range of
business sectors and executive positions.
Hilary enjoys working with all levels of
leadership and loves working with the
younger leaders of today.

Gelong Thubten
Gelong Thubten is a Tibetan Buddhist
monk who teaches meditation and
specialises in providing non-religious
mindfulness workshops and training
programmes for businesses and
organisations. Thubten has been a
monk for 24 years at Kagyu Samye Ling
Monastery, and has spent over five years
in intensive meditation retreats. Clients
include the NHS, Google, Facebook,
HSBC, Lloyds Bank, Clifford Chance, the
ICA, and medical and school students.

For more information on the parallel session speakers please see the back page.

Agenda
9.00

Registration

9.30–9.40

Welcome and introduction

9.40–10.05

Keynote: The Coach’s Adab and Be-attitudes needed for Tomorrow’s World
Professor Peter Hawkins

10.05–10.30

Keynote: The ICF Perspective
Hilary Oliver, Global President, International Coach Federation

10.30–11.00

Coffee break

11.00–12.30

Parallel presentations – Session 1
Option 1

Option 2

Option 3

Unlocking Potential of
Coaching in Islamic Culture

Working in Love

With No Attachment to the
Answer

Yetunde Hofmann

Dr Christian van
Nieuwerburgh and Raja’a
Al-Laho

Professor Bob Thomson

12.30–13.30

Networking lunch

13.30–15.00

Parallel presentations – Session 2
Option 1

Option 2

Using Emotional Awareness
in Coaching

Surviving and Thriving in the Authentic Identity Coaching
Marketplace
Dr Dorota Bourne and
Hetty Einzig
Michael Beale

Dr Jonathan Passmore

Option 3

15.00–15.30

Break

15.30–16.15

Keynote: Mindfulness as a state of awareness and responsiveness
Gelong Thubten, Buddhist Monk

16.15–17.00

Dialogue panel – drawing the day’s threads together through dialogue with faculty and
audience
Dr Jonathan Passmore

17.00

Close

Parallel presentations: Delegates may attend two of the six options outlined above (one option in each session).
For more information on the programme: henley.ac.uk/conf

Parallel session speakers
Session 1

Christian van Nieuwerburgh
Dr Christian van Nieuwerburgh is Professor
of Coaching and Positive Psychology at the
University of East London. He is interested
in intercultural coaching, the creation of
positive work cultures and the use of coaching
within educational settings. He has recently
co-authored The Principles & Practice of Coaching
in Islamic Culture (Karnac).

Raja’a Al-Laho
Raja’a Al-Laho has 20 years of experience in the
provision of consultancy, training and coaching.
She has worked on many projects and training
programmes for companies in public and private
institutions in Kuwait and the Gulf. Raja’a is
founder of the first coaching school in the Middle
East – Mashar Coaching School.

Yetunde Hofmann
Yetunde is an internationally accredited Integral
Development Coach who focuses on whole
person- and whole team-centred leadership
development. She describes her style of coaching
as lovingly direct. Yetunde has delivered
successful change leadership to Unilever,
Prudential Plc, Northern Foods Plc and Allied
Domecq.

Session 2

Bob Thomson
Bob is Professor of Practice at Warwick Business
School. He is an experienced coach, supervisor
and mediator. In his practice he adopts a
primarily non-directive approach that trusts
that the resources and motivation for clarifying
and achieving goals rest with the client. He has
written a number of books on coaching and on
learning from experience.

Jonathan Passmore
Jonathan is a chartered psychologist and
Executive Director of the Henley Centre for
Coaching and Behavioural Change. He has
substantial commercial experience working at
board level in the public, private and not-forprofit sectors. He has coached senior executives
and politicians, including cabinet members. He
has published 30 books, over 100 papers, and
spoken at numerous events worldwide.

Hetty Einzig
Hetty brings 30 years of psychology and
executive coaching experience to global
leadership development. Her career has spanned
the arts, journalism/TV, psychology, health and
organisational development, with women’s
leadership a key focus. She is editor of Coaching
Perspectives and holds a Masters degree in
Psychoanalytic and Systemic Approaches to
Consulting.

Henley Centre for Coaching
& Behavioural Change
at Henley Business School
For more information, please contact:
The Coaching Centre Team
Henley Business School
Greenlands
Henley-on-Thames
Oxfordshire RG9 3AU
henley.ac.uk/conf
coaching@henley.ac.uk
Tel +44 (0)1491 418 829

Dorota Bourne
Dr Dorota Bourne is Academic Director of the
Centre for Coaching and Behavioural Change
at Henley. She holds a PhD in Management, a
fellowship of the Higher Education Academy, and
is a member of the British Psychological Society.
Her approach is based on personal construct
psychology, focusing on professional and
personal transformation through coaching.

Michael Beale
Michael specialises in business performance and,
as part of Marshall Goldsmith’s network, he sets
international coaching programmes and coaches
individuals worldwide. He has 20 years in retail
buying, business development, marketing and
business strategy, and latterly developed the
strategy for a billion-pound division in the BT
group. He consults to a wide range of clients.
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